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FREE TAKE ONE! COMMUNITY NEWSPAPER

Think human trafficking 
isn’t a Whitecourt 

problem? Think again

advantage (Whitecourt)

Patrick Carew
780-778-0053
pdcarew@telus.net
5114-50 Street, Whitecourt AB 780-778-6678
Each o�ce independently owned and operated

Just a phone call 
away from your 

home buying and 
selling needs.

"It's been here for 
years. It's just been 
hiding," stated Well-
spring Family Re-
source & Crisis Cen-
tre Director Rebecca 
Wells. The staunch ad-
vocate for those facing 

crisis has been deeply 
entrenched in the com-
munity's dark side for 
years, working tire-
lessly to shed light on 
it. Human trafficking 
is something most peo-
ple would attribute to 
second or third-world 

countries, border 
towns or big cities. But 
here, in Whitecourt?

The definition of hu-
man trafficking, as per 
Public Safety Canada, 
is "the act of recruiting, 

By Serena Lapointe

Funding application to increase smaller, 
affordable housing units in Whitecourt 
submitted, with results expected soon

It's not a topic 
that most want 
to talk about, 
and it can make 
people very 
uncomfortable, 
but the fact is 
Whitecourt is not 
immune to human 
trafficking. 
Rebecca Wells' 
friendly smile is 
one of the first 
things survivors 
see when they 
arrive at the 
shelter for help. 

A program that aims to grow the local market of affordable 
and accessible housing units in Whitecourt was recently 
applied for after a unanimous vote from Town Council. See 
story page 10.
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continued on page 2
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The Whitecourt Cats were in action 
at Graham Acres the last two Fridays. 
On September 22, they took on the 
Peace Wapiti Titans (pictured). The 
home team fought hard to stay in the 
game, with big blocks and takedowns 
across the field, but could not tighten 
the gap of an early Titan lead. The 
final score was 44-28 for the Grande 
Prairie team. Last Friday, September 
29, the local Whitecourt fans were 
treated to a match-up against the 
Valleyview Cougars. The Cats gave a 
solid effort from the first whistle blast 
to the last, which showed in the final 
score. The Whitecourt Cats took a 
massive win over Valleyview, winning 
42-7. They are now on the road and 
will be for much of October, with the 
playoffs in the not-so-distant future.

Every day, champions across the country stand up for their communities, raise their hands 
to ask the tough questions and uncover the truth.

This National Newspaper Week, celebrate the power of words and local homegrown news.

Purchase the Champions book at championsofthetruth.ca

You’re in good hands.

transporting, or hold-
ing victims often to 
coerce them into pro-
viding manual labour 
or sexual services. 
Traffickers can pres-
sure victims in various 
ways to get someone 
to do something they 
are unwilling to do. It 
can involve physical 
force or threats of vio-
lence, but in many cas-
es, it doesn't have to." 
(www.canada.ca)

Wells said one of the 
most common ways 
she sees it happening 
locally is through those 
who are homeless and 
couch surfing. "It starts 
good with someone let-
ting them stay at their 
house, and then next 
thing you know, they 
want something else, 
and these people are so 
desperate and have no 
place to go, so they do 
it. Trading your body 
to have a place to sleep 
is human trafficking."

Wells said on any 
given day, about 30 
people in Whitecourt 
are trafficked, most of 
whom are stuck in the 
dangerous cycle of do-
ing favours to have a 
roof over their heads. 
"It's not just a women's 
thing; it's also a male 
thing, and we know 
that even with domes-
tic violence. White-
court has been bad for 
many years. It's just 
that no one has talked 
about it," said Wells.

She said Wellspring 
has worked with other 
provincial shelters to 
move those at risk of 
trafficking out of their 
community. "I think all 
the shelters work well 
together, and we know 
how to help each oth-
er by getting people 
out of town. We know 
they can't stay where 
they are. Sometimes, 
it's hard to convince 
someone that their 
community isn't good 
for them because they 

think these people 
are their friends. But 
friends don't let friends 
prostitute their bod-
ies."

Wells said White-
court doesn't have 
enough to help support 
those being abused.  
“It's usually the ma-
jor cities that have the 
help. Here in White-
court, we don't have 
that help. We try our 
best, though." She said 
one thing she wishes 
Whitecourt had was a 
detox bed. "They can't 
always come into our 
shelter because if they 
are actively using, we 
don't have the funding 
to have a detox nurse 
here to help them safe-
ly detox."

Wells has never done 
drugs herself, but her 
job has given her a 
strong understanding 
of what it's like to be 
in the throws of ad-
diction, perpetuating 
the cycle of abuse. 
"It's easier to steal 
stuff and do human 
trafficking because it's 
an easy way to make 
money. When you're 
not thinking clearly, 
you may think it's not 
a terrible thing. Then, 
when you start com-
ing down off the drugs 
and start feeling things 
and remembering all 
the things you did, you 
want to bottle it up and 
keep using the drugs."

Human trafficking 
can also be found in 
the youth. "We need 
to be talking about 
this with our kids. If 
they are at a party and 
someone says they will 
give them something 
if they do something, 
that's human traffick-
ing, especially when 
they use something 
as leverage like com-
promising pictures or 
information. Human 
trafficking can look a 
lot different than peo-
ple realize. It's not like 
the 80s when people 
would stand on the 

street corner. It's more 
hidden now and on-
line," explained Wells.

As a mother, Wells 
said this topic needs 
to be front and centre. 
"I have three girls, and 
I am always warning 
them about making 
sure they are safe. We 
should all live in a 
safe place.” Wells said 
growing awareness 
is a start. "If there's a 
house where you think 
there's some question-
able stuff happening or 
you think someone you 
know is being coerced, 
used, or abused, don't 
be afraid to say some-
thing. It doesn't hurt to 
call 9-1-1 and say you 
are concerned about 
it. They aren't going 
to say your name and 
that you called it in. 
It's about speaking up 
when you think some-
thing is wrong."

She said one of the 
industries that needs 
to be at the forefront 
of the conversation is 
hotels. "Often, wom-
en are put up in hotels 
and are trafficked from 
there. We see them 
come through our 
shelter, and it's really 
hard." She said there is 
training available for 
hotel staff but wasn't 
sure if any local hotels 
had taken any.

Wells said during 
the fires, when evacu-
ees were in town, her 
staff dropped off pam-
phlets to the hotels, 
and all were respon-
sive. "They were great. 
They said they would 
put them in certain 
rooms because they 
knew something was 
off. They can see that. 
In this case, they are 
essentially the front-
line workers because 
they see it first."

With the human traf-
ficking movie Sound 
of Freedom making 
waves worldwide, 
waking people up to 
the horrors of child 
trafficking, Wells said 

the topic is essential to 
have out in the open. 
"This has been hap-
pening for a long time, 
and people just didn't 
know about it. The 
topic should be main-
stream, and people 
need to know it's hap-
pening in our town."

Wells said chang-
ing the language is a 
huge part of ending 
it. "There's this idea 
that they deserve to 
be mocked because 
they are an addict, or 
they've done things. 
But you're human and 
deserve dignity and 
respect, and selling 
your body is not okay. 
Instead of mocking 
someone, get them 
help. Call someone."

Wellspring staff 
speak to students about 
age-appropriate topics 
like healthy relation-
ships, how to recog-
nize unhealthy ones, 
and how to get help. 
Wells said they love 
being in the schools 
and are always eager 
to bring the message 
to more classrooms. 
She said any teachers 
interested in age-ap-
propriate lessons for 
their classroom should 
contact Wellspring. It 
is the same for hotels 
seeking staff training 
to recognize potential 
issues. "Please reach 
out," said Wells.

"Shame and blame 
doesn't do anything for 
anyone; it just makes it 
worse. I've even seen it 
where a single parent 
doesn't have enough 
money to support their 
family and has turned 
to prostitution to pay 
a bill. It's not right. 
These are our com-
munity members, and 
they need our compas-
sion." To learn more 
about what the Prov-
ince of Alberta is do-
ing to combat human 
trafficking, visit www.
alberta.ca/human-traf-
ficking-action-plan#9-
point-plan.

continued from page 1
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NEED HELP? CALL ANYTIME! (24-7)
Mental Health Helpline 1-877-303-2642 • Addiction Helpline 1-866-332-2322 • Health Link 811

GET INVOLVED….IT’S YOUR TOWN!
Opportunity for Public Participation

Every fall, the Town of Whitecourt recruits’ citizens to fi ll volunteer positions on various boards and committees that provide Town Council with perspective and recommendations 
regarding important civic issues. Whitecourt is a diverse, growing town, and citizens are in the best position to provide input on our changing community needs.

Get involved!  It’s your town.  Share your knowledge and meet new colleagues.

The Town of Whitecourt is now accepting applications for:
          
      Community Services Advisory Board
 “To create a healthy, strong community by meeting the leisure and social needs of the community.”
  (1) Member – term to expire in October 2026
 Applications will be accepted from residents of Whitecourt or the Woodlands County agreement area.

      Economic Development Committee 
  “To set up and establish an economic development program to further the interests of the Town of Whitecourt in the areas of economic development and 

tourism.”
  (1) Member – term to expire in October 2026
            
      Municipal Planning Commission 
 “To deal with land use planning matters with particular emphasis on the Land Use Bylaw.”
  (1) Member – term to expire in October 2025
  (1) Member – Alternate Position – term to expire in October 2026

      Protective Services Committee
      “To ensure that police needs of the community are met.”
  (1) Member – term to expire October 2026
  Applications will be accepted from Town of Whitecourt residents or one resident from Woodlands County.  Please note that members will be required to submit a criminal 

record check with their application.  This document will be used to consider the suitability of the candidate.

 Subdivision and Development Appeal Board 
 “To make decisions on appeals of subdivision or development decisions made by the Development Offi cer or Municipal Planning Commission.”
  (4) Members – terms to expire in October 2026

 Town of Whitecourt Library Board
  “To work towards maintaining the vibrancy of our library and meeting the social needs of community members through the creation of policies and 

planning.”
  (1) Member – term to expire in October 2026
 Applications will be accepted from Town of Whitecourt residents.
      
If being on a Council Committee interests you, please complete an application form which can be found on the Whitecourt website at www.whitecourt.ca or picked up at the Town 
Offi ce.  Applications must be received before 12:00 noon, Monday, October 16, 2023 to:

 Whitecourt Town Administration Offi ce
 Attention:  Executive Assistant
 5004 - 52 Avenue, Box 509
 WHITECOURT, AB      T7S 1N6
 email: administration@whitecourt.ca 

Applications are also being accepted for the:

 Youth Advisory Committee
 “To work collectively to ensure the needs of Whitecourt’s youth are met.”
  (10) Members – term to expire September 2024
  Youth between the ages of 13 and 18 years old (as of December 31, 2023) from Percy Baxter Middle School, Hilltop High School, École St. Joseph School, and the 

community at large are eligible to apply.  New applicants are required to complete a Youth Advisory Committee Application Form and submit two signed reference forms.  
Students currently on the committee only need to complete the application form.  Applications for the Youth Advisory Committee must be submitted to administration@
whitecourt.ca before noon on Tuesday, October 10.

Applications for all committees will be presented to Town Council at the October 23, 2023 Regular Meeting.
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ATTENTION LAND OWNERS

SELL YOUR 
STANDING 
CONIFER, 
SPRUCE 
AND PINE!

Minimum of 
50 – 80 acres

CONTACT: JOEL MELANSON
587-335-0322

joel@larrmanagementcorp.ca

The Municipal Planning Commission will be making a decision on the following development permit application as per the Woodlands County Land Use Bylaw, at their regular meeting on Wednesday, 
October 18, 2023 at 5:00 p.m. at the Whitecourt Municipal Office, downstairs.

Section 19 of the Woodlands County Land Use Bylaw provides opportunity for any person who may have comments on the proposed development to deliver to the Development Officer, a written statement 
of their concerns indicating: their full name and address and the reasons for their comments to the proposed use. 

If you have any comment or concern regarding this proposal you may provide a written statement via email to planning@woodlands.ab.ca prior to 4:30 p.m., October 11, 2023 or you may attend the 
meeting to voice any comments.

Comments received will be taken into consideration by the Municipal Planning Commission.

DISCRETIONARY USE DISCRETIONARY USE 
DEVELOPMENT PERMIT APPLICATIONDEVELOPMENT PERMIT APPLICATION

Information regarding this application may be obtained by inquiring at the address below.

Attention: Peter McKay, Development Officer
 planning@woodlands.ab.ca

 Woodlands County
 Box 60, #1 Woodlands Lane, Whitecourt  AB  T7S 1N3
 Telephone:    780-778-8400
 Toll-Free:   1-888-870-6315

LEGAL  DESCRIPTION DEVELOPMENT PERMIT APPLICATION NUMBER PROPOSAL

PT. SW 23-59-10-W5M
Lot 2, Block 1, Plan 092-2494 15-075-2019 Home Occupation (major): Mobile Sales Truck

Construction of the 
50 Street/Legion Street 
extension north of 53 
Avenue into Festival 
Park is nearing its final 
stage.

• Water, sewer, and 
stormwater mains 
have been complet-
ed, with surface work 
well underway.

• Placement of con-

crete curb and 
gutters is near-
ing completion for 
the extension of 
50 Street/Legion 
Street, 56 Avenue, 

and the new Festival 
Park parking lot.

• Approximately 95% 
of the concrete work 
has been completed.

• Paving of the roads 

and parking lot is 
scheduled for late 
October.
While the intersec-

tion of 50 Street/Legion 
Street and 53 Avenue 

will be opened upon 
completion of paving, 
the new access to Fes-
tival Park will not be 
available until lighting 
is complete.

Festival Park access 
construction nearing completion
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Supporting growth in Whitecourt since 1922,  
we salute our not-for-profit community. 
Millar Western Forest Products Ltd. 
a resourceful company 

Your only LOCAL carrier serving the Community since 1950
Proud supporter of 

our local Organizations
780-778-2226

This page is sponsored by:

5027 - 51 Avenue, Open: Monday to Friday 10am - 4pm 780-396-8777

Offering support services for marginalized individuals
• Outreach worker, laundry and shower facilities 

by appt • Tax program & Bag Lunch Program

Soaring Eagle Support Society
"Serving the community for over 30 years"

The Food Bank relies on donations of cash or food  
in order to help families in need. 

Open Mon, Wed & Fri 11:00am to 2:00 pm
Phone: 780-778-2341

Located within the Carlan Services Community Centre
The Whitecourt Food Bank is operated by the Town of 
Whitecourt Food Bank Coordinator and dependent on 

volunteers to operate. The Food Bank relies on donations 
of cash or food from individuals and organizations. Local 
grocery stores drop off baked goods including bread and 

pastries weekly. Other corporations and schools  
schedule food drives throughout the year.

Open: Mon, Wed, & Fri 11 a.m. to 1:00 p.m. Phone: 780-778-2341

Providing timely and 
easily accessible financial 

support for Whitecourt 
patients and their families 

who are dealing with a 
cancer diagnosis.

This can include help with parking costs for hospital visits, living 
expenses and unforeseen medical expenses. Applications can 

be made through the Drs at both Whitecourt Medical Clinics or 
(office hours, can leave a message): Willow McIntyre  

(Community Cancer Navigation Nurse, McLeod River PCN) 
780-779-0079, Kim Nendsa (President of Whitecourt  

Cancer & Wellness Society) 780-778-0932  
wctcancerwellness@gmail.com

**Monthly meetings have been postponed due to COVID-19

WHITECOURT GROUP OF  
NARCOTICS ANONYMOUS

All meetings are in person and online (hybrid) 
• Mondays 7:30pm
• Wednesdays 7:30pm

Meetings held at the Family Worship Center  
upstairs.
ZOOM ID: 818 413 483 PASSWORD: gratitude

                                                               
Meetings are three times each week 

• Monday       8:00 pm - 9:00 pm 
• Wednesday 8:00 pm - 9:00 pm 
• Friday          8:00 pm – 9:00 pm 

 
Located at the United Church Basement on Legion 
Street (formerly 5201 – 50 Street) 
More info Contact: (780)286-5144. Please Leave a 
Message for Our AA member or Contact Addictions 
Helpline @1(866)332-2322  

Whitecourt Alcoholics 
Anonymous Group 

Weekly grief support group starting Tuesday, 19 September 
through Tuesday, 5 December, from 6:30pm to 8:30pm.,  

at Crossroads Community Church, 4419 44 Avenue,  
Mayerthorpe. $35 for 12 sessions includes your personal 

GriefShare Workbook. Pre-registration is required by calling 
Reverend Ruth Lotholz at 780-786-2695.
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Thu., Oct 5
Mix of sun and clouds

40%
10ºC
3ºC

W 9 km/h
<1mm

Sat., Oct 7
Mix of sun and cloud

20%
18ºC
6ºC

SW 6 km/h
-

 Sun., Oct 8
Mainly sunny

20%
19ºC
6ºC

SW 6 km/h
-

Fri., Oct 6
Mix of sun and cloud

20%
16ºC
5ºC

SE 8 km/h
-

Wed., Oct 4
Mainly sunny

30%
12ºC
5ºC

NW 24 km/h
1-3mm

Auctions
UPPRO NEW INVENTO-
RY ONLINE AUCTION 
Oct 5-10, 40 Ft Multi door 
C-Containers, 8 Ft & 9 Ft 
C-Containers, portable 
bathrooms, Gates, Fence 
Panels, Fir Rails, Skid Steer 
Implements & more. www.
montgomeryauctions.com. 
Call 403-885-5149.

HOUSE TO BE MOVED: 
Updated bungalow in 
Lougheed AB. Must be 
moved by 2025. Includes 
triple car garage. Ritchie 
Bros Auction Oct 25-27. 
https://rb.gy/7u7au.

Building For Sale
INTEGRITY POST FRAME 
BUILDINGS since 2008 
BUILT WITH CONCRETE 
POSTS. Barns, Shops, Rid-
ing Arenas, Machine Sheds 
and more, sales@integrity-
built.com 1-866-974-7678 
www.integritybuilt.com.

Building Supplies
GET YOUR MESSAGE 
SEEN ACROSS Alberta. The 
Blanket Classifieds or Value 

Ads reach over 600,000 Al-
berta readers weekly. Two 
options starting at $269 or 
$799 to get your message 
out! Business changes, hir-
ing, items for sale, cancella-
tions, tenders, etc. People 
are increasingly staying 
home and rely on their local 
newspapers for information. 
KEEP people in the loop 
with our 90 Weekly Com-
munity Newspapers. Call 
THIS NEWSPAPER now 
or email classifieds@awna.
com for details. 1-800-282-
6903, 780-434-8746 X225. 
www.awna.com.

Coming Events
FIREARMS WANTED FOR 
OUR 2023 AUCTION PRO-
GRAM: Rifles, Shotguns, 
Handguns, Antiques, Mili-
taria, Collections, Estates, 
Single Items. For Auction, or 
Possible Purchase: Toll-Free 
1-800-694-2609, Email Us 
@ sales@switzersauction.
com or Visit Us @ www.
switzersauction.com.

Employment 
Opportunities

BLANKET THE PROVINCE 
with a classified ad. Only 
$269/wk (based on 25 
words or less). Reach almost 
90  weekly newspapers. Call 
NOW for details. 1-800-
282-6903 Ext 225; www.
awna.com. 

Feed and Seed
ALBERTA FEED GRAIN: 
Buying Oats, Barley, Wheat, 
Canola, Peas, Screenings, 
Mixed Grains. Dry, Wet, 
Heated, or Spring Thresh. 
Prompt Payment. In House 
Trucks, In House Excre-
ta Cleaning. Vac Rental. 
1-888-483-8789.

WE BUY DAMAGED 
GRAIN - Heated, Mixed, 
Tough, Light, Bugs, Spring 
Thrashed....Barley, Wheat, 
Oats, Peas, Flax, Canola. "On 
Farm Pickup". Westcan Feed 
& Grain 1-877-250-5252.

For Sale
WHITE SPRUCE TREES: 
5’ average $50. Installation 
ONLY $19. Includes: hole 
augered, Wurzel Dip en-
zyme injection, bark mulch 

application, staking. Mini-
mum order 20. One-time 
fuel charge: $125-150. 
Crystal Springs. 403-820-
0961. Quality guaranteed.

Health
HIP/KNEE REPLACEMENT. 
Other medical conditions 
causing TROUBLE WALK-
ING or DRESSING? The 
Disability Tax Credit allows 
for $3,000 yearly tax credit 
and $30,000 lump sum re-
fund. Take advantage of this 
offer. Apply NOW; quickest 
refund Nationwide: Expert 
help. 1-844-453-5372.

Services
GET BACK ON TRACK! Bad 
credit? Bills? Unemployed? 
Need Money? We Lend! If 
you own your own home - 
you qualify. Pioneer Accep-
tance Corp. Member BBB. 
1-877-987-1420. www.
pioneerwest.com.

CRIMINAL RECORD? Why 
suffer employment/licens-
ing loss? Travel/business 
opportunities? Be embar-
rassed? Think: Criminal 

Pardon. US entry waiver. 
Record purge. File destruc-
tion. Free consultation. 
1-800-347-2540. www.ac-
cesslegalmjf.com.

PRIVATE MORTGAGE 
LENDER. All real estate 
types considered. No cred-
it checks done. Deal direct 
with lender and get quick 
approval. Toll free 1-866-
405-1228 www.firstand-
secondmortgages.ca.

Wanted
CASH PAID FOR GOLD, 
SILVER & PLATINUM! Buy-
ing coins, collections, 999 
bullion, bars, ingots, jew-
elry,nuggets, sterling, old 
money. PURCHASING EN-
TIRE COIN COLLECTIONS! 
Call Todd 1-250-864-3521.

WANTED OLD ADVER-
TISING: Dealership signs, 
service station, gas pumps, 
globes, oil cans, Red Indian, 
White Rose, Buffalo, Hus-
ky, Ford, GM, Dodge, Tire 
signs, Coke, Pepsi, etc. Call 
306-221-5908.

Odds of a child becoming 
a top fashion designer: 1 in 7,000

Odds of a child being diagnosed
with autism: 1 in 110

To learn more of  the signs of  autism, visit autisms peaks.org

Some signs to look for:

No words by 
16 months.

No babbling by 
12 months.

No big smiles or other joyful 
expressions by 6 months.

© 2010 Autism Speaks Inc. “Autism Speaks” and “It’s Time To Listen” & design are trademarks owned by Autism Speaks Inc. All rights reserved.
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Tri-Logging 
is against 
bullying

Putting a face 
on suicide

Every 40 seconds somewhere around 
the world someone dies by suicide, that’s 
99 people every 66 minutes. Every day, 
that’s almost 100 people in the United 

States alone, and over 2160 worldwide. 
Putting a Face on Suicide (PAFOS) is a 
suicide awareness project that creates 

posters and videos to pay tribute to those 
we have lost to suicide with dignity and 
respect. PAFOS humanizes the daunting 
statistics; lovingly replacing numbers 

with faces.

Have you been bullied, and want to share your story? 
Email wctpress@telus.net All submissions remain confidential 

If your life is in danger or you know someone’s life is in danger  
DIAL EMERGENCY NOW 911!

If you are experiencing suicidal thoughts, 
you need to know that you’re not alone. You 
can also call if you are not in crisis, seeking 

additional information. The new Canada 
Suicide Prevention Service (CSPS), by Crisis 

Services Canada, enables callers anywhere in 

Canada to access crisis support by phone, in 
French or English: toll-free 1-833-456-4566 

Available 24/7
Crisis Text Line (Powered by Kids Help 

Phone) Canada Wide free, 24/7 texting service 
is accessible immediately to youth anywhere 

in Canada by texting TALK to 686868 to reach 
an English speaking Crisis Responder and 

TEXTO to 686868 to reach a French-speaking 
Crisis Responder on any text/ 

SMS enabled cell phone.
KidsHelpPhone Ages 20 Years and Under 

in Canada 1-800-668-6868 (Online or on 
the Phone). First Nations and Inuit Hope for 
Wellness 24/7 Help Line 1-855-242-3310

Canadian Indian Residential Schools Crisis 
Line 1-866-925-4419

Trans LifeLine – All Ages 1-877-330-6366

Wednesday, October 4, 2023
www.whitecourtpress.com 

Stop bullying!Stop bullying!
8
PAGE

The PressThe Press
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REGISTER BY 
CALL 780-778-8400

CHERYL TROFIMUK

AMERICAN SIGN
LANGUAGE

 WOODLANDS COUNTY

BURSARIES
POST-SECONDARY
BURSARY
$2,000 for first-year
$1,000 for second-year awarded 
to 12 students annually

Deadline: October 15, 2023

Must be enrolled full-time in a 
post-secondary institution

APPRENTICESHIP
BURSARY
$1,500 for first-year
$1,500 for second-year awarded 
to 6 students annually

Deadline: Accepted throughout
the year

Must be enrolled in a provincially
recognized apprenticeship
program

AGRICULTURE
BURSARY
$500 awarded to 1 student
annually

Deadline: October 15, 2023

Must be enrolled full-time in an
Agriculture or Environmental
Science program at a post-
secondary institution in Alberta

Applicants or their parents must be a resident or own
property in Woodlands County to be eligible for a bursary

Contact Us
p.  780-778-8400

e. dawn.fortin@woodlands.ab.ca
e.  communityservices@woodlands.ab.ca

w.  woodlands.ab.ca/p/bursaries
w. woodlands.ab.ca/p/ag-bursary



 Eagle River Casino & Travel Plaza  
Now Hiring Executive Chef NOC 6321 
Responsibilities: 

• Plan and direct food preparation and 
cooking banquets and specialty functions. 

• Plan menus and ensure food meets quality 
standards 

• Estimate food requirements and may 
estimate food and labour costs 

• Supervise activities of sous-chefs, specialist 
chefs, cooks 

• Arrange for equipment purchases and 
repairs 

• Recruit and hire staff 
• May prepare and cook food on a regular 

basis or for special guests or functions. 

• Demonstrate new cooking techniques for 
and new equipment to the cooking staff 

• Prepare and cook complete meals or 
specialty food, such as pastries, sauces, 
soups, salads, vegetables, meats, poultry, 
and fish dishes. Create and decorate food 
displays for special events such as banquets. 

• Instruct cooks in the preparation, cooking 
garnishing, and presentation of food. 

• Maintain records of food costs, 
consumption, sales, and inventory 

• Analyze operating costs and other data 

Qualification:  
• Post Secondary diploma in Business 

Management, Culinary Arts, or Hospitality 
• 3-5 years of supervisory or management 

experience in the Hospitality or Restaurant 
industry. 

• Ability to provide leadership and 
communicate with all staff members. 

• Ability to compute basic mathematical 
calculations. 

• Knowledge of proper sanitation procedures 
and food safety guidelines. 

• Understanding of food handling and 
sanitation standards. 

• Understanding of restaurant operational 
procedures. 

• Effective decision-making skills. 

• Ability to acquire and maintain relationships 
e.g., associates, customers, and vendors. 

• Positive communication and interpersonal 
skills. 

• Positive attitude and a consistent display of 
professionalism. 

• Innovative, detail-oriented, and quality 
conscious. 

• Ability to endure abundant physical 
movements in carrying out job duties. 

• Demonstrated ability to lead and direct a 
team. 

• Ability to respond quickly in a dynamic and 
changing environment 

• Knowledge of cost analysis, fiscal 
management, and budgeting techniques as 
an asset 

 
Education: Post-secondary in business management, Culinary Arts or Hospitality  Experience: 5 years or more           
Terms of Employment: Permanent full-time, 44-hour work week          Language: English 
Employment Conditions: Shift work, Day, Evenings, Weekends, Holidays, Nights. 
Wage: $70,000 - 80,000 depending on experience.                                                                     
Benefits Package: Vision, Dental, and Health, After a 90-day probation period  
Location: Twp.Rd, 602A, Hwy 32 North, Whitecourt, Alberta   
Address: Eagle River Casino & Travel Plaza P.O Box 10 Whitecourt, Alberta T7S 1N3 
Contact: 780-779-2727 or fax 780-706-7451     Visit our website: www.eaglerivercasno.ca  
How to apply: Send your resume to HR@eaglerivercasino.ca, mail or fax.  
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I would like to express my profound gratitude for 
support received following the passing of my 
beloved husband Joe Davio.

Thank you to the Whitecourt RCMP and �rst 
responders.  To all the family and friends who 
through word and deed showed their love and 
provided comfort, thank you.  Your gifts of food, 
�owers and acts of kindness are deeply appreciated.

 Thank you to the hundreds who attended the 
funeral mass.  This was a true testament to the 
extraordinary person Joe was, loved by so many.  A 
special thank you to the Knights of Columbus for 
honouring Joe and to the Catholic Women’s League 
for providing the lovely luncheon. Heartfelt thanks 
to Father Benjamin Belgica and Father Mario 
Jubinville for their compassion and words of 
wisdom. 

  

Funding application to increase smaller, affordable housing 
units in Whitecourt submitted, with results expected soon

Bringing lasting 
changes to White-
court's housing system 
is the goal of a new 
project recently ap-
plied for by the Town 
of Whitecourt. Council 
received a breakdown 
of the Housing Accel-
erator Fund (HAF) at 
a recent Policies and 
Priorities Committee 
meeting and voted in 
favour of it at their 
September 25 regular 
meeting. To qualify for 
funding, municipalities 
had to prepare an action 
plan approved by their 
councils before they 
could sign the granting 
agreement.

"Our action plan that 
we put forward is to 
create 138 new hous-
ing units in Whitecourt 
over a three-year peri-
od, and there are five 
initiatives that we have 
included," explained 
Chelsea Grande, Direc-
tor of Community Ser-
vices. The five initia-
tives were to increase 
the supply of studio/
bachelor & one-bed-
room dwelling units, 
secondary suites, asset 

management frame-
work and policy, online 
permitting and updat-
ing flood mapping into 
Webmap.

Grande explained 
that the first initiative, 
increasing the sup-
ply of studio/bachelor 
suites and one-bedroom 
dwelling units, would 
be done through in-
centives to developers, 
non-profits, and hous-
ing management bod-
ies. She said that the 
secondary suite initia-
tive would also incen-
tivize residents. Grande 
explained that incen-
tives would differ based 
on whether the unit is an 
affordable living space, 
its proximity to transit 
and accessibility.

Speaking to the on-
line permitting initia-
tive, Councillor Braden 
Lanctot asked if the 
process for permitting 
changed with moving to 
online access. Jennine 
Loberg, Director of 
Planning and Develop-
ment, said the process 
remained unchanged. 
"The permitting pro-
cess would remain the 
same. You would just 

be able to submit your 
application online. 
That's the goal we are 
trying to achieve," she 
explained. The online 
process would stream-
line things for both the 
public and Town Ad-
ministration.

The HAF aims to 
improve a communi-
ty's housing supply and 
increase availability 
for residents seeking 
smaller living spaces. 
The agenda package 
explained that "through 
innovation and partner-
ships with local gov-
ernments, homes can 
be built in cities and 
towns, creating afford-
able, inclusive, and 
diverse communities." 
If the proposal is ap-
proved and Whitecourt 
gets the green light 
to move forward, the 
Town would be eligible 
for $5,377,200.

Grande explained 
that the current pro-
gram, reminding 
Council members that 
specific points in the 
process could change 
as the program is still 
being tweaked, would 
include the Town doing 

yearly updates. "Every 
year, we would submit 
how many permits we 
issued, and the funding 
would be based on the 
permits that were com-
pleted," she said.

Councillor Tara Bak-
er asked if a developer 
would receive funding 
before completing a 
suite/dwelling or af-
terwards. Grande said 
they would receive it 
after completion, add-
ing that the Town of 
Whitecourt would act 
as the funding admin-
istrator. Councillor 
Baker then asked what 
would happen if they 
didn't reach the top. "If 
we blew 80 units out 
of the park, and the re-
maining 58 weren't re-
alized, we're not on the 
hook for that, right?"

Grande explained 
that the funding would 
be pro-rated, meaning 
that funding would be 
rolled out proportion-
ately for the number 
of units created, and 
Whitecourt would not 
be on the hook should 
the top number of 138 
not be reached. "You 
wouldn't get that fund-

ing, and we wouldn't 
give it out because you 
only get it once your 
permit is complete," 
she clarified.

Town CAO Peter 
Smyl said the hope of 
the program would be 
to "spur a build" by 
providing incentives. 
"It's a new program, 
and we want to take 
advantage of it because 
it does help developers 
and builders, and we 
want to make sure we 
are first in line for it," 
he said. "It's still a risk 
to a builder, just like 
it is now, but the for-
tunate part is that we 
would have some type 
of incentive program 
and could write a check 
to them once the proj-
ect is complete."

Whitecourt's current 
housing stock is 4,354. 
Should the Town's ap-
plication to the HAF 
program be approved, 
developers/non-profits/
housing bodies could 
access $23,000 per unit 
for converting/build-
ing studio or bachelor 
and one-bedroom units 
within 1.5km of transit. 
The incentive lowers 

to $18,000 for larger 
units, as the aim is to 
create smaller units. If 
the developer decides 
to make the unit afford-
able, they will receive 
an incentive of $3,600 
per unit per year for 
three years. Any ac-
cessible units would 
receive an additional 
incentive of $5,000. 
Similar incentives 
would be available for 
secondary suites.

As for where the 
number 138 came 
from, the agenda pack-
age explained that the 
HAF Action Plan had 
to show that the annu-
al housing growth rate 
in Whitecourt would 
increase by at least ten 
percent and that the 
rate would exceed 1.1 
percent. After the dust 
settled on the math, 138 
was the magic number 
for Whitecourt. If ap-
proval to move forward 
into the program is re-
ceived, the Town Ad-
ministration will work 
to promote it to local 
developers, housing 
management bodies, 
businesses, non-profits, 
and residents.

By Serena Lapointe
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 Eagle River Casino & Travel Plaza  
Now Hiring Cashiers NOC 65100 

Responsibilities:  

• Greet customers 
• Receive and process payments by cash, 

cheque, credit card, or automatic debit 
• Provide information to customers 
• Calculate foreign currency exchange 
• Calculate total payments received at end of 

work shift and reconcile with total sales 
• Verify the age of customers when selling 

lottery tickets, alcohol or tobacco products 
• Operate cash register 
• Process money, cheques, and credit/debit 

card payments 

• Scan Items 
• Tabulate total payment for goods or services 

required 
• Receive payment for goods or services 
• Calculate daily/shift payments received and 

reconcile them with total sales 
• Suggestive selling 
• Provide excellent customer service 
• Assist customers with self-service items 
• Participate in promotional activities 

 
QQuuaalliiffiiccaattiioonnss::  

• Some secondary school education is usually required. High school graduation may be required by some 
employers. 

• Eligibility for bonding may be required. 
• A casino gaming license may be required for cashiers working in gambling casinos. 
• Must be able to complete Smart training courses 
• Must be able to complete AML 

  
EExxppeerriieennccee:: 2 – 3 years, or we will train. 
EEdduuccaattiioonn:: Some post-secondary, high school may require. 
TTeerrmmss  ooff  EEmmppllooyymmeenntt: Permanent full-time 40-hour work week. 
LLaanngguuaaggee:: English 
EEmmppllooyymmeenntt  CCoonnddiittiioonnss: Shift work, Day, Evenings, Weekends, Holidays, Nights. 
WWaaggee:: $15.00 per hour. 
BBeenneeffiittss  PPaacckkaaggee:: Vision, Dental, Health after 90-day probation period. 
LLooccaattiioonn: Twp.Rd.602A, Hwy 32 North, Whitecourt, AB Canada. 
AAddddrreessss:: Eagle River Casino & Travel Plaza P.O Box 10 Whitecourt, Alberta Canada T7S-1N3 
CCoonnttaacctt:: 780-779-2727 or Fax 780-706-7451 
VViissiitt  oouurr  WWeebbssiittee: www.eaglerivercasino.ca 
HHooww  ttoo  AAppppllyy:: Send resume to HR@eaglerivercasino.ca, mail or fax 

 

 

 

 Eagle River Casino & Travel Plaza 
Now Hiring Surveillance Supervisor NOC 62029 

Responsibilities:  

• Completes routine surveillance of the gaming floor identifying potential problems, such as poor game 
protection, suspicious individuals, and acting as a support unit to other departments in relation to the 
protection of company assets. 

• Maintains accurate logs of all procedure violations or completing reviews of all material that is pertinent 
to site operations. 

• Always maintain awareness of gaming operation and comply with security policies and procedures to 
secure company assets. 

• This position requires the ability to communicate clearly, deal tactfully and work effectively with Eagle 
River Casino & Travel Plaza, staff, and management. 

• Ensure smooth operation of computer systems, equipment, and machinery, and arrange for maintenance 
and repair work. 

• Monitor quality and production levels. 
• Resolve work-related problems and prepare and submit progress and other reports 
• May perform the same duties as workers supervised. 
• Handle emergency situations. 
• Monitor quality and production levels. 

QQuuaalliiffiiccaattiioonnss::  
• Completion of college courses related to the area supervised may be required. 
• Completion of secondary school is usually required. 
• Possesses detailed knowledge of casino table games, slots, poker policies, cash/slot cage, and count room 

policies and procedures. 
• For this position you will be required to sit for long periods with computer monitors. 
• Experience in the occupation supervised is usually required. 
• Certification or licensing AGLC. 
• Must be able to complete Smart training course 
• Must have a valid driver’s license class 5 
• Must be able to complete AML. 

 
 

EExxppeerriieennccee:: 2 – 3 years. 
EEdduuccaattiioonn:: Completion of secondary school an asset. 
TTeerrmmss  ooff  EEmmppllooyymmeenntt: Permanent full-time 44-hour work week. 
LLaanngguuaaggee:: English 
EEmmppllooyymmeenntt  CCoonnddiittiioonnss: Shift work, Day, Evenings, Weekends, Holidays, Nights. 
WWaaggee:: $20.77 per hour.  
BBeenneeffiittss  PPaacckkaaggee:: Vision, Dental, Health after 90-day probation period. 
LLooccaattiioonn: Twp.Rd.602A, Hwy 32 North, Whitecourt, AB Canada. 
AAddddrreessss::  EEaaggllee  RRiivveerr  CCaassiinnoo  &&  TTrraavveell  PPllaazzaa P.O Box 10 Whitecourt, Alberta Canada T7S-1N3    
CCoonnttaacctt:: 780-779-2727 or Fax 780-706-7451  
VViissiitt  oouurr  WWeebbssiittee: www.eaglerivercasino.ca    
HHooww  ttoo  AAppppllyy:: Send resume to HR@eaglerivercasino.ca, mail or fax 

Notice to Creditors 
and Claimants

Estate of Eugene Wesley Simpson, 
also known as Eugene Simpson, also 
known as Gene Simpson who died on 

2023-05-06 .
If you have a claim against this estate, 

you must file your claim

with: Tracy Spilde of Quest Law

at 12 Cypress Avenue, Sherwood 
Park, AB, T8A 1J4

If you do not file by the date above, 
the estate property can lawfully be 

distributed without regard to any claim 
you may have.

Woodlands County Council recap

Woodlands Coun-
ty Council discussed 
the following items at 
their recent meeting of 
Council:

Council adopted rec-
ommendations from 
its Woodlands County 
Indigenous Awareness 
Sub- Committee to 
implement in practic-
es going forward. The 
Committee’s focus is 
to learn how to define a 
meaningful pathway to 
further Indigenous in-
clusion and to strength-
en relationships. Coun-
cil had the pleasure 
of hosting President, 
Faye Myshyniuk, 
Whitecourt Indigenous 
Friends Society at an 
earlier Council meet-
ing to share informa-
tion about the Indian 
Act, Personal Pledge 
of Reconciliation, 
Land Acknowledg-
ment, Smudging, and 
why Orange Shirt Day 
is celebrated on Sep-
tember 30, 2023. The 
plan moving forward 
includes the develop-
ment of a Land Ac-
knowledgement Policy, 
ceremonial procedures, 
County representation 
on the Whitecourt In-
digenous Friends Soci-
ety, cultural awareness 
training for Council 
and staff, examining 
opportunities for in-
clusion in Woodlands 
County Committees 
and programs and 
County participation 
in local National In-
digenous Peoples Day 
and National Day for 
Truth and Reconcilia-
tion events. The Coun-
ty looks forward to 
moving forward as its 
Council and staff con-
tinue to learn and im-
prove its understanding 
and practices.

Western Star North 
Trucks was awarded 
the provision of one 
Tandem Gravel/Plow 
Truck with Viking- 
Clives attachments at 
a value of $457,004. 
This unit, anticipated 
in spring 2024, is part 
of Infrastructure Ser-
vice’s fleet, which was 
over $80,000 below the 
2023 budgeted value.

Woodlands County 
continues to review and 
update Human Resource 
policies to promote fair 
and progressive prac-
tices. Council adopted 
amended Policy 1962-
07 – General Holidays 
& Vacation Pay, Poli-
cy 1962-06 - Vacation 
Leave, and Policy 1957-
02 - Overtime.

The County has be-
gun its 2024 budget 
process. Entering the 
fifth year of the 5-Year 
Financial Recovery 
Plan, with goals to fund 
capital reserves, reduce 
operational spending, 
and limit capital spend-
ing. Council works 
through budget deliber-
ations in open sessions, 
which the public are 
welcome to attend, or 
view on the County’s 
YouTube channel.

Upcoming scheduled 
meetings:
• Governance & Pri-

orities Committee - 
Wednesday, October 
4, 6 pm

• Regular Council - 
Wednesday, October 
11, 9:30 am
Meetings are held 

in-person at the Mu-
nicipal Office in White-
court and streamed on 
the Woodlands Coun-
ty YouTube channel. 
Agenda packages are 
available on the Wood-
lands County CivicWeb 
Portal.



 Human Resources Manager
 

Reports To:    General Manager 
 
PURPOSE 
A structured Human Resources Manager role is critical to the success of the Eagle River 
Casino & Travel Plaza.  The primary purpose of the Human Resources Manager is to 
provide guidance and coaching on all Human Resources matters to our property.  
 
ROLES 
Reporting to the General Manager, the Human Resources Manager oversee all aspects 
of human resources practices and processes. 

 DUTIES AND REPONSIBILITIES 
•  Support departments in developing and delivering strategic HR plans that fit with the 

overall business direction 
•  Plan, monitor, and appraise HR activities by scheduling management conferences, 

resolving employee grievances, training managers in how to coach and discipline, and 
counseling employees and supervisors 

•  Champion the onboarding process by ensuring that it's high-quality and up to date, and 
provide clarity and connection for employees so their roles serve the overall business 
vision 

•  Maintain management guidelines by preparing, updating, and recommending human-
resources policies and procedures 

•  Build strong relationships with external suppliers, fostering trust and promoting 
collaboration 

•  Handle confidential matters with discretion 
•  Lead the recruiting function at the property 

 
 
IMPACT OF ACTION 
The Human Resources Manager has a direct impact on the ability to provide Eagle River 
Casino & Travel Plaza staff and management with a safe and suitable environment in 
which to visit and/or work.  

 
KEY WORKING RELATIONSHIPS 
This position requires the ability to communicate clearly, deal tactfully and work 
effectively with Eagle River Casino & Travel Plaza staff and management. The incumbent 
in this position will provide a primary interface to other Casino & Plaza departments. 

 
QUALIFICATIONS AND EXPERIENCE 

•  A minimum of 8 years of progress human resources experience in a medium to large 
organization with experience leading teams and assessing human resources services 

•  A minimum of 2 years in a senior role in and HR department  
•  An affinity for the service sector is essential  
•  Demonstrated success in HR systems and HR Policy/Practice  
•  Experience of negotiation and influencing at senior management levels 
•  A leadership style that will incite enthusiasm, provide vision, create a positive morale, 

role model standards of professionalism  
•  Excellent written and verbal communication skills are necessary to support diverse 

associate population  
•  Strong facilitation and interpersonal skills are essential  
•  Ability and willingness to develop presentation as required   
•  A track record effective human resources decision-making and an “urgency to execute” 

attitude is essential for the fast-paced environment 
 

 
CANDIDATE PROFILE 

•  Excellent written and oral communication skills. 
•  Ability to meet deadlines in a rapidly changing business environment. 
•  Ability to work independently. 
•  Developed writing skills sufficient to prepare written materials involving detailed 

descriptions and explanations requiring the accurate use of specialized terminology. 
•  Self-planning skills sufficient to schedule, organize, and carry out work assignments 

according to established work plans, adjusting work schedules according to changing 
priorities.  

•  Developed judgment and problem-solving skills sufficient to interpret and/or analyze 
factual and conceptual information with the ability to adapt general procedures or 
approaches when formulating responses to problems. 

•  Manages workload independently and works well in teams. 
•  Develops security and systems knowledge through on-the-job experience. 
•  Must display leadership skills, the ability to multi-task and adjust to multiple 

jurisdictions. 
•  Models company values at all times. Shows strong teamwork skills. 
•  Working knowledge of MS Word, MS Excel, MS PowerPoint. 
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Letter to the Editor policy
The Press welcomes readers to write letters to the 
Editor. A maximum of 300 words is preferred but not 
necessary. Letters must carry a first name or two 
initials with surname and include an address and 
daytime telephone number. All letters are subject to 
editing. Please email letters to wctpress@telus.net.

Dollar Values as of October 4, 2023

One Canadian Dollar = 0.73 US Dollar
at an exchange rate of 0.7358 (using nominal rate).

Money Matters

Whitecourt Town 
Council has proclaimed 
November 2023 as 
Family Violence Pre-
vention Month. Events 
and activities planned 
throughout the month 
aim to encourage Al-
bertans to work togeth-
er to promote healthy 
relationships and safe 
com- munities through-
out our province. Al-
bertans are encouraged 
to show their support 
by wearing purple 
throughout the month. 
For information on 
events scheduled in 
Whitecourt, including 
the Shine A Light event 
(November 1) and Pub 
Foods with the Dudes 
(October 17), visit 
www.whitecourtfvi.ca.

Council has ap-
proved the Housing 
Accelerator Fund Ac-
tion Plan. Whitecourt 
has submitted an appli-
cation to the Housing 
Accelerator Fund and if 
approved will provide 
grants to homeowners, 
non-profits, housing 
bodies and developers 
to increase the housing 
supply in Whitecourt, 
and undertake other ini-
tiatives to cut red tape 
and speed up housing 
approvals.

Council has ap-
proved entering into an 
amending agreement 
with Alberta Munici-
palities for the Power+ 
Program for a six- year 
term. Locking in elec-

tricity rates will pro-
vide budget stability 
and minimize the im-
pact of changes facing 
the energy sector.

Street closures in the 
downtown core have 
been approved for Oc-
tober 29, 2023 for the 
Whitecourt & District 
Chamber of Com-
merce’s Trunk or Treat 
event. Reminders of 
the road closures will 
be posted closer to the 
event date; and infor-
mation on the event can 
be found on the Cham-
ber of Commerce’s 
Facebook page.

Whitecourt Town 
Council is currently 
recruiting for members 
on the following Coun-
cil Committees:
• Community Ser-

vices Advisory 
Board;

• Economic Develop-
ment Committee;

• Municipal Planning 
Commission;

• Protective Services 
Committee;

• Subdivision and De-
velopment Appeal 
Board;

• Town of Whitecourt 
Library Board;

• Youth Advisory 
Board (deadline to 
apply to this Board 
is October 10, 
2023).
For details and a 

copy of the application 
form visit our website. 
Deadline to apply is 
October 16, 2023.

Whitecourt Town 
Council updates



 
 

Front of House Manager 

 

Reports To:    General Manager  

PURPOSE 
A structured Front of House Manager role is critical to the success of the Eagle River 
Casino & Travel Plaza.  The primary purpose of the Front of House Manager is to provide 
leadership and oversight for the food and beverage service and sales.  
 
ROLES 
Reporting to the General Manager, the Front of House Manager will be responsible for 
the daily operations of the outlets (the restaurant and the bar, as well as banquets, 
catering and special events). The Manager must ensure that service standards, 
appearance and cleanliness are of the desired levels. The Manager is also directly 
responsible for ordering inventory, inventory controls, budgeting, and cash floats.  
 
DUTIES AND REPONSIBILITIES 

•  Actively promotes an environment conducive to high quality customer service and 
employee relations by being a positive leadership example. 

•  Must ensure that staff maintains prompt, efficient, friendly and knowledgeable service. 
•  Scheduling, payroll, disciplinary actions, training and mentoring for staff of food and 

beverage outlets.  
•  Work with Marketing to promote the food & beverage outlets.  
•  Create, manage and implement departmental policies & procedure. 
•  Maintain compliance with AGLC regulations. 
•  Ensure alcohol is served responsibly. 
•  Maintain effective inventory controls and practices. 
•  Ensure maintenance of safety and sanitation standards and policies 
•  Provide overall direction, coordination, and ongoing evaluation of outlets operations. 
•  Budgetary, projections, and cost-control skills to be applied to the daily operations of 

the Department as outlined by the Manager. 
•  Use a "hands-on" approach to management. Able to coach staff effectively.  

IMPACT OF ACTION 
The Front of House Manager has a direct impact on the ability to provide Eagle River 
Casino & Travel Plaza guests, staff and management with a safe and suitable 
environment in which to visit and/or work.  
 
KEY WORKING RELATIONSHIPS 
This position requires the ability to communicate clearly, deal tactfully and work effectively  
with Eagle River Casino & Travel Plaza guests, staff and management.  The incumbent in  
this position will provide a primary interface to other Casino & Plaza departments. 

  
QUALIFICATIONS AND EXPERIENCE 

•  4-5 years’ experience in the Food & Beverage Industry.  
•  3-4 years’ supervisory/management experience within the Food & Beverage Industry. 
•  Experience in a casino setting preferred. 
•  Post secondary education in a related field preferred but not required. 
•  Training in management and employee development preferred. 
•  Continuous training and education to keep abreast of changes in the industry and 

external environment. 

CANDIDATE PROFILE 
•  Excellent written and oral communication skills. 
•  Ability to meet deadlines in a rapidly changing business environment. 
•  Ability to work independently. 
•  Extensive food & beverage knowledge and ability to develop and apply practices, 

procedures, and principles in a casino environment. 
•  Developed writing skills sufficient to prepare written materials involving detailed 

descriptions and explanations requiring the accurate use of specialized terminology. 
•  Self-planning skills sufficient to schedule, organize, and carry out work assignments 

according to established work plans, adjusting work schedules according to changing 
priorities.  

•  Developed judgment and problem-solving skills sufficient to interpret and/or analyze 
factual and conceptual information with the ability to adapt general procedures or 
approaches when formulating responses to problems. 

•  Manages workload independently and works well in teams. 
•  Develops security and systems knowledge through on-the-job experience. 
•  Must display leadership skills, the ability to multi-task and adjust to multiple jurisdictions.  
•  Models company values at all times. Shows strong teamwork skills. 
•  Working knowledge of MS Word, MS Excel, MS PowerPoint. 

WORKING CONDITIONS 

The Schedule for this position may vary and would require the ability to work shift work, 
late nights, weekends and holidays.   
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The Whitecourt Indigenous Friends 
Society held its Orange Shirt Day 
festivities on Saturday, September 30, 
for National Truth and Reconciliation 
Day. There were many activities 
and performances at Festival Park, 
as well as stories from survivors of 
residential schools. Attendees walked 
from Festival Park, through downtown 
streets, and back to show solidarity. 
The crowd was a sea of orange, 
and many joined the walk as it 
happened. Once back at Festival Park, 
everyone joined for lunch before the 
performances started, which included 
World Champion Hoop Dancer Dallas 
Arcand.

Bannock was cooked on the fire.

World Champion Hoop Dancer 
Dallas Arcand.

An emotional 
message.

Teepee on 
display. 

One of many 
pretty hearts.

A large group 
walked at 11 am.

Photo SubmittedPhoto Submitted

Photo SubmittedPhoto Submitted

Photo SubmittedPhoto Submitted

Photo SubmittedPhoto Submitted

Photo SubmittedPhoto Submitted

Photo SubmittedPhoto Submitted

Photo SubmittedPhoto Submitted

Whitecourt Whitecourt 
students, students, 
including including 
Central Central 
School and School and 
Pat Hardy, Pat Hardy, 
made hearts. made hearts. 

"You are "You are 
brave." brave." 
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Eagle River Casino & Travel Plaza Now 
Hiring Casino Shift Manager NOC 62022 

Responsibilities:  

• Co-ordinate, assign and review the work of casino workers 
• Establish work schedules and procedures and co-ordinate activities with other work units or departments 
• Resolve work-related problems and prepare and submit progress and other reports 
• Hire and train staff in job duties, safety procedures, and company policies 
• Requisition of supplies and materials 
• Ensure smooth operation of computer systems, equipment, and machinery, and arrange for maintenance 

and repair work 
• May perform the same duties as workers supervised 
• Perform the same duties as workers supervised 
• Assist clients/guests with special needs 
• Co-ordinate, assign and review work 
• Ensure smooth operation of computer systems, equipment, and machinery, and arrange for maintenance 

and repair work 
• Establish work schedules and procedures and co-ordinate activities with other work units or departments 
• Hire and train staff in job duties, safety procedures, and company policies 
• Requisition materials and supplies 
• Resolve work-related problems and prepare and submit progress and other reports.

QQuuaalliiffiiccaattiioonnss::  
• Completion of secondary school is usually required. 
• Completion of college courses related to the area supervised may be required. 
• Experience in the occupation supervised is usually required. 
• AGLC casino gaming license will be required. 
• Must be able complete Smart training courses 
• AML certificate  

 
EExxppeerriieennccee:: 3 – 5 years. 
EEdduuccaattiioonn:: Completion of secondary school is required, casino gaming license. 
TTeerrmmss  ooff  EEmmppllooyymmeenntt: Permanent full-time 44-hour work week. 
LLaanngguuaaggee:: English 
EEmmppllooyymmeenntt  CCoonnddiittiioonnss: Shift work, Day, Evenings, Weekends, Holidays, Nights. 
WWaaggee:: $23.08 per hour. 
BBeenneeffiittss  PPaacckkaaggee:: Vision, Dental, and Health after a 90-day probation period. 
LLooccaattiioonn: Twp.Rd.602A, Hwy 32 North, Whitecourt, AB Canada. 
AAddddrreessss::  EEaaggllee  RRiivveerr  CCaassiinnoo  &&  TTrraavveell  PPllaazzaa P.O Box 10 Whitecourt, Alberta Canada T7S-1N3. 
CCoonnttaacctt:: 780-779-2727 or Fax 780-706-7451 
VViissiitt  oouurr  WWeebbssiittee: www.eaglerivercasino.ca 
HHooww  ttoo  AAppppllyy:: Send resume to HR@eaglerivercasino.ca, mail or fax. 

 

 

 

 Eagle River Casino & Travel Plaza 
Now Hiring Security Guard Supervisor NOC 62029 

Responsibilities:  

• Co-ordinate, assign and review the work of 
security guards and other service workers 
not elsewhere classified 

• Establish work schedules and procedures 
and co-ordinate activities with other work 
units or departments 

• Resolve work-related problems and prepare 
and submit progress and other reports 

• Hire and train staff in job duties, safety 
procedures, and company policies 

• Requisition of supplies and materials 
• Ensure smooth operation of computer 

systems, equipment, and machinery, and 
arrange for maintenance and repair work 

• Monitor quality and production levels 
• May perform the same duties as workers 

supervised. 
• Arrange for maintenance and repair work 
• Assist clients/guests with special needs 

• Co-ordinate activities with other work units 
or departments 

• Ensure smooth operation of computer 
equipment and machinery 

• Establish work schedules and procedures 
• Handle emergency situations 
• Monitor quality and production levels 
• Prepare and submit progress and other 

reports 
• Requisition or order materials, equipment, 

and supplies 
• Resolve work-related problems 
• Supervise the operation of mechanical 

equipment and machinery 
• Supervise, co-ordinate and schedule (and 

possibly review) activities of workers 
• Train staff/workers in job duties, safety 

procedures, and company policies.

QQuuaalliiffiiccaattiioonnss::  
• Completion of college courses related to the area supervised may be required. 
• Experience in the occupation supervised is usually required. 
• Certification or licensing AGLC. 
• Must be able to complete Smart training course 
• Must have a valid driver’s license class 5 
• Must be able to complete AML. 

 
 

EExxppeerriieennccee:: 2 – 3 years. 
EEdduuccaattiioonn:: Completion of secondary school an asset. 
TTeerrmmss  ooff  EEmmppllooyymmeenntt: Permanent full-time 44-hour work week. 
LLaanngguuaaggee:: English 
EEmmppllooyymmeenntt  CCoonnddiittiioonnss: Shift work, Day, Evenings, Weekends, Holidays, Nights. 
WWaaggee:: $20.77 per hour.  
BBeenneeffiittss  PPaacckkaaggee:: Vision, Dental, Health after 90-day probation period. 
LLooccaattiioonn: Twp.Rd.602A, Hwy 32 North, Whitecourt, AB Canada. 
AAddddrreessss::  EEaaggllee  RRiivveerr  CCaassiinnoo  &&  TTrraavveell  PPllaazzaa P.O Box 10 Whitecourt, Alberta Canada T7S-1N3    
CCoonnttaacctt:: 780-779-2727 or Fax 780-706-7451  
VViissiitt  oouurr  WWeebbssiittee: www.eaglerivercasino.ca    
HHooww  ttoo  AAppppllyy:: Send resume to HR@eaglerivercasino.ca, mail or fax 

Shift Incentive for Overnights

Valerie Winger at 780-706-1858

A locally owned and family operated 
newspaper serving Whitecourt

The Press is printed on high quality newsprint using 
vegetable based ink. We encourage you to share, save, 

reuse, rehash & recycle.

Published every Tuesday

The PressThe Press

Please visit www.whitecourt.ca for all 
employment opportunities and details 
on how to apply.

If you enjoy a fast-paced, progressive work environment and 
you have a passion for serving the local community - then this 
may be the opportunity for you! We believe that our values of 
diversity, collaboration, innovation and mutual respect bring 
out the best in our team, and we are currently looking to fi ll the 
following positions:

• Job#: 23-043, Mechanic 1, Permanent Full-Time. 
• Job#: 23-044, Utilities Plant Operator II, Permanent 

Full-Time.



15Wednesday, October 4, 2023www.whitecourtpress.com PAGEThe PressThe Press
Alberta population booms

Alberta led all prov-
inces in population 
growth this year. The 
influx of new residents 
is fueling consumer 
spending and housing 
demand, while adding 
to the province’s labour 
supply.

As of July 1,2023, 
an estimated 4.7 mil-
lion people called Al-
berta home according 
to  annual population 
estimates released by 
Statistics Canada this 
morning. That is 4.1% 
higher than the same 
time last year—or an 
additional 184,400 
people.

In the demography 
world, the midpoint of 
the year is the reference 
point for the calendar 
year. With the 2023 
data in hand, we can 
compare 2023 to previ-
ous years going all the 
way back to 1926.*
• In percentage terms, 

the last time popula-
tion growth was this 
high Stars on 45 and 
John Lennon were 
topping the charts. 
For music buffs, 
that’s 1981, when 
the population grew 
4.6%. 

• In people terms, 
however, no other 
year comes close. 
This year’s increase 
in the total popula-
tion outmatches the 
previous record in 
2013 by 77,800.
What accounts for 

the spike? Population 
growth has come from 
all angles this year, 
but it is mostly due to 
a spike in international 
migration.  An influx 
of other Canadians 
coming to Alberta also 
added significantly to 
the gains, propelling 
Alberta’s growth ahead 
of other provinces. 
• Natural increase 

(births minus deaths) 
provides a steady 
and fairly predictable 
increase in the pop-

ulation in Alberta, 
thanks to the relative-
ly high proportion of 
young families living 
here. In 2023, natural 
increase contributed 
15,592 new people to 
the province, or 8% 
of the total increase.

• Net Interprovincial 
migration in most 
years adds to Alber-
ta’s population, es-
pecially during peri-
ods of rapid growth. 
In 2016-2021, there 
were net outflows 
from the province fol-
lowing the oil price 
crash and recession. 
But since late 2021, 
that trend has rapid-
ly reversed. Stron-
ger job growth and 
relatively affordable 
housing has contrib-
uted to the upswing. 
In 2023, net interpro-
vincial migration was 
responsible for add-
ing 56,245 people to 
the province, or 31% 
of the total increase. 
Nearly three-quar-
ters (73.5%) of the 
gain came from net 
inflows from Ontario 
and BC.

• Net International 
migration is the big-
gest driver.  Increased 
federal immigration 
targets, along with a 
jump in non-perma-
nent residents**, has 
pushed the contribu-
tion of international 
immigration to re-
cord levels. In 2023, 
international migra-
tion added 112,562 
new people to the 
province, or 61% of 
the total increase.
Digging into the lat-

est quarter, Alberta’s 
population grew by 
1.1%, or 50,061 peo-
ple.  Net interprovincial 
flows remained strong 
at 13,926 and the main 
sources continued to 
be BC and Ontario. 
Natural increases ac-
counted for 4,764 of 
the increase, with inter-
national migration the 
remainder.

This year, Alberta’s 
population outpaced 
the national average by 
1.1 percentage points. 
That’s not to take away 
from the sizable in-
crease in the national 
population (+3.0%), 
which is the fastest 
since 1957, and stron-
ger than any of the G7 
countries.

Statistics Canada 
has, for the first time, 
incorporated 2021 cen-
sus population counts 
adjusted for net under-
coverage. As part of 
their adjustments, the 
agency revised down 
its estimate of previous 
quarters. This results 
in a lower estimate of 
the Alberta population 
as of April 1, 2023 
(now 4,645,229 vs. 
4,703,772 previously). 
It also lowers the pre-
viously reported an-
nual growth between 
April 1, 2022 and April 
1, 2023 from 4.5% 
(200,914 people) to 
3.7% (164,273).

The influx of people 
in Alberta has contrib-
uted to the recent surge 
in housing demand 
and resilient consumer 
spending. It’s also add-
ed to the labour force, 
which is growing at 
its fastest annual pace 
since 2007, leaving 
aside the COVID re-
covery.

*Statistics Canada 
updated population 
series is 1951 to 2023 
from Table 17-10-
0009-01.  For the years 
1926 to 1950, we use 
archived data from Ta-
ble 36-10-0280-01. 

**A non-permanent 
resident (NPR) refers 
to a person from anoth-
er country with a usual 
place of residence in 
Canada and who has a 
work or study permit 
or who has claimed 
refugee status (asy-
lum claimant). NPRs 
include temporary 
foreign workers, inter-
national students, and 
refugee claimants.

By ATB Financial's Economics 
& Research Team 

The parking lot at St. Joseph's Catholic Church is getting 
a significant facelift. After years of having a bumpy, dirt-
covered surface, the large parking lot will soon be smoothly 
paved. Pylons marking curbs and poles littered the space 
to keep things safe until the work could be completed.

 

Space is limited. Call Woodlands County
at 780-778-8400 to secure your seat.

Firearms  Safety Course 

BLUE RIDGE

780-778-8400 woodlands.ab.ca

Blue Ridge 
Community Hall

October 21
8 am - 7:30 pm

All course 
materials included

$150 per person

Bring your own
 lunch and snacks

Fort Assiniboine
Location TBA
 December 2

8 am - 7:30 pm

Parking Lot 
Upgrades
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Call Des: 780-779-8546

• Licensed Journeyman Mechanic
• Serving Whitecourt and surrounding 

area for more than 12 years
• Body, Chassis & Electrical 

Diagnostics
• Shop Rate $90.00/hr. 

Thank you to all those loving 
families who've adopted the 

pets at the Whitecourt Vet Clinic. 

Whitecourt Veterinary 
Clinic 4439 - 52 Ave

https://www.furnitureden.ca
4807 - 50 Avenue Whitecourt, AB 

We're there 
where you need 

us most!

Providing Traffic 
Control and Piloting

Road Monitoring 
& Radar Services

Servicing Woodlands and Yellowhead Counties

780-865-5815

• Traffic Control 
Personnel

• Provide service for 
emergency lane or road 

closures
• Construction 
zzone set ups

DEBT SOLUTIONS 
780-424-9944

FREE Consultation
www.DEBTFREE.ca

Debt/Credit Counselling
Creditor Negotiations
Bankruptcy Alternatives

Debt Consolidation
Consumer Proposals
Bankruptcy Protection

A.C. Waring 
& Associates Inc. 

 Licensed Insolvency Trustee 
Trustee in Bankruptcy

MICHAEL EPP 
Partner

CPA, CA, CMA

TERRY ST. LAURENT
Partner

 CPA, CGA, CA

AMANDA LIND
Associate
CPA, CA

METRIXGROUP.CA

Fox Creek/Whitecourt/La Crete
T: 780-778-3091 T: 780-928-9525

Edmonton
T: 780-489-9606

Toll Free: 1-877-489-9606

Lloydminster
T: 780-875-7433

Evansburg
T: 780-727-2017

Fort Saskatchewan
T: 780-992-0266

Accounting Tax Estates and Trusts Consulting Audit and
Review Engagements

Contract
Controllership

4927 – 51st Avenue, PO Box 328, Whitecourt, AB T7S 1N5

Amanda Lind, CPA, CA will be in the Fox Creek office (20 Commercial Court) 
every Wednesday. To set up an appointment please contact our Whitecourt office.

www.whitecourtpress.com

ATS

(780) 779-0673 

Appliance and 
Refrigeration

Whitecourt, AB. 

(780) 779-0673 


